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querters pending assignment to overseas stations. 


Ze As I inddeated, it is ay opinion that ws following factors 
@mould be e.naidered in arriving at a desision uw to whether thie croup 
whould be suntineed on unrveucrered funds: 


a Thie T/O wee established on unvouchered funde for the 
*inanoe Divielcn for the purpose of resruiting Finance Officers 
for training and assignment to overseas stations, M11 persons 
assigned tc this 1/6 are pisced in an overseas undeteralned 
eategery while in treining etetus and pending reassignment to 
an overseas 1/5. Uo person recruited for departmentel duty 1s 
ever initislly assigned to this 9/6. Thus, while technically 
the 1/0 Le considered te be devartmental, in actual practice 1+ 
Ag treated ae a field 1/o. 


b. fron the sterdpoint of security, while aseignment to the 
Sinan -e Division unveuchered 1/C does not require covert rearult~ 
ment, ail persona ascigned to the 1/0 are subject to assignment 
te precrietery projects in a staf? agent capacity, af well as to 
ony station under whatever cover, wherever treine? Tinance officers 
are requived. To Qliustrate: At the present time, an imeunbert 
of one of the positicns was recruited, trained, and aseigned te a 
proprictery project, After some aonths the project was tarminsted, 
the employee was thereupon returned te the *inance Division 
wrvouchered peol wi.ere he has remained for approximately thirty 
days, ani je is new processing to an assignment as Finance Officer 
of « station under cffieial cover. Another Finance Officer assigned 
in @ staff agent eapaciiy during the current month under proprietary 
cover, was orginally reeruited ai4 trained walle asalgned te tne 
unvouthered 7/0; subsequently he was aseéigned in e staff agent 
eapacity, scrved a tour, reverted to the unvouchered 1/0, end 
efter a veriod of reindoctrinstion and training, bas been essigned 
to another orojeet in a staff sgent capaci ty. 
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e. The statue of employwes rcoruited for oversens Mir 
duty and aseigned te the Finance Divielon unvouchered 970 La 
conparsble wiih emfloyoes recruited hy the frog DMivialens for 
apecifie overseas eacignwenie. Inesach as Fineswe Mvision 
does not have « foreign 7/6 as such, howewer, it ie necessary 
to treat Naaee Sivieilon exployoas recruited fer overseas duty 
in an "overseas undeternined* category. i woul4 eppeer, there- 
fore, thal these eapleveen should be peyrclied from the same 
source and subjected to the eane conditions of seaurity ap 
eaplovees af the operating divisions receruited for overseas duty. 
in other wards, since these finesse employwea era recruited for 
overceas duty and will be ageiened te Ards Division ovrersess 
T/c's, thay should be mubdected to the aene seow ity (including 
payroll processes) es comperable espieyeee of the Area Divisions. 
Tf it io dotemsined that there ere neo security or othes ebjections 
to the utiliaetion of vouchwred 7/O'e for euch exmpleyees, it 
would be entirely proper for the Fineness Offiocer treinese to 
be trasted in the sano manner. 


3. in summery, 40 Le eg opinion thats 


Ge The Finence Officer Traineen T/o, although tecmicslly 
claveified as departmental, is in effect aad preotion a field 
t/O and shold be subjected to cooperieon ead review with Meld 
T/ote for determination as to whether soowity and other eae 
siderations permit ite transfer to vouchered fuvde, 


be Unies comparadle field t/ote of the Area Divisione to 
which Minenge Offieer trainess sra ultimately asalgead are 
sLaced on vouchered funds, the treatment of the Minenee Officer 
Yraines 3/0 as vouchered woul ispese rantrietiane end hundieags 
an the eecignment ef Finance Officers of such nalaere ag to 
severely Linit andiity of thie divielon to carry ont effectively 
ite responsibilities for furnishing trained Fineness Offieers far 
stetions, prejecte and digisiona, 


he With reapect to the possibility of redwing the afee of the 
uiveachered T/G by trauifer off a Linited nuher of positions to vouchered 
funds, sine Pinence Offieeres may, in sume inetences, be supplied froa 
daparteental persone), 14 would be feasible to utilLive yvouchered funds 
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for @ portion of the Traimes fool. socordingiy, there would be no 
objections on ay pert to the transfer | the positions 
to wocehered funda, Leaving I positiane on unveuchered funde. 
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